
Effective: July 6, 2025

PRATT AQUATIC CENTER JOB QUALIFICATIONS & PAY PLAN STARTING WAGES

Clerk/Concessions I
Cashier/Concessions II

(LIC Rotation)
AQUATICS AID

AQUATICS 

SPECIALIST I

AQUATICS 

SPECIALIST II

AQUATICS 

SPECIALIST III

AQUATICS 
SPECIALIST IV/Sr. 

GUARD

(LIC Rotation)

&

SWIM COACH I

DAY SCHEDULE 

AQUATIC 

SPECIALIST

HEAD LIFEGUARD I 

#864-B

&

SWIM COACH II

HEAD LIFEGUARD II 

#864-C

UNDERTIFIED

WATER AEROBICS

or

YOGA

 INSTRUCTOR I 

(uncertified/trainee)

CERTIFIED 

WATER AEROBICS

or

YOGA

 INSTRUCTOR II

$14.47 $15.97 $11.94 $15.97 $16.88 $17.66 $18.53 $18.53 $19.48 $20.46 $15.97 $16.88
G2 G4 N/A G4 G5 G6 G7 G7 G8 G9 G4 G5

Position Allocation Position Allocation Career Progression Career Progression Career Progression Career Progression Position Allocation Position Allocation (2) Position Allocation

Cyclical Cyclical Cyclical Cyclical Cyclical Cyclical Cyclical Cyclical Cyclical Cyclical Cyclical Cyclical

5 Points Required 5 Points Required 15 Points Required 30 Points Required 40 Points Required 20 Points Required 50 Points Required 50 Points Required 

Valid Water Aerobics 

or Yoga Instructor 

Certification

Food Handlers Permit 5 5 5 5 5 5 5

WSI Aid 5 N/A at this level N/A at this level N/A at this level N/A at this level N/A at this level N/A at this level

Lifeguard 15 15 15 15 15 15 15

Working as a Non-certified Water 

Aerobics Instructor 20 20 20 10 10

WSI Instructor Certification 15 15 15 15 15

Lifeguard Trainer or WSI Trainer 

Certification 20 20

Required within 12 

months

Oversee significant program or 

element of Aquatics Operation

Up to 10 points may 

be awarded at 

discretion of Aquatics 

Superintendent and 

based upon program 

impact.

Up to 10 points may 

be awarded at 

discretion of Aquatics 

Superintendent and 

based upon program 

impact.

Experience at the Tooele City 

Aquatics Center or another 

equivalent facility

5 points for every 

350 hours

5 points for every 

350 hours

5 points for every 

350 hours

Returning or remaining actively 

working for each summer season.

5 points may be 

added by the 

supervisor for 

returning or 

remaining actively 

working for each 

summer season.  

5 points may be 

added by the 

supervisor for 

returning or 

remaining actively 

working for each 

summer season.  

At least 16 years old 
At least 18 years old &

High School Diploma
At least 16 years old At least 16 years old

Certification Point Requirement

At least 16 years old 
At least 18 years old 

& HS Diploma
At least 15 years old At least 15 years old At least 17 years old

Cyclical - Variable Hour Staff

Position AllocationPosition Allocation or Career Progression

Possible Classifications

Age & Education Requirement

Hourly Rate of Pay

At least 18 years old &

High School Diploma
At least 18 years oldAt least 15 years old

Tooele City Salary Schedule Salary 
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